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Received: This study analyzes the placement of Indonesian Migrant Workers (PMI) through the Specified

27'97'2026 Skilled Worker (SSW) programme in Japan during 2019-2024 using Michael J. Piore’s Dual

Revised: Labour Market Theory. The study employs a descriptive qualitative approach and library

13-08-2026 research method based on secondary data from academic literature, government publications,

Accepted: policy documents, and official statistics from Indonesia and Japan. The findings indicate that

17-08-2026 PMI placement increased substantially from 3,061 workers in 2019 to 44,298 workers in 2024,
following a temporary decline during the COVID-19 period. In 2024, Indonesian workers were
concentrated in elderly care, food and beverage processing, agriculture, industrial
manufacturing, construction, and fisheries. These sectors share characteristics associated with
the secondary labour market, including labour shortages, demanding working conditions, and
relatively limited attractiveness to domestic workers. Japan’s ageing population and declining
working-age population contributed to persistent structural labour demand, while Indonesia
provided a significant supply of workers through bilateral labour cooperation. The findings
support the applicability of Dual Labour Market Theory in explaining PMI placement through
SSW as a structural response to labour shortages in Japan.
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INTRODUCTION

International labour migration has become an increasingly important phenomenon in inter-state
relations in line with changes in demographic structures and the demands of the global labour market.
Differences in employment conditions between countries of origin and destination countries create
patterns of labour mobility that enable countries with a large labour supply to meet the needs of
countries experiencing labour shortages. In the context of Indonesia and Japan, this condition is
reflected in the development of labour cooperation through the Specified Skilled Worker (SSW)
programme. Indonesia has a large labour force, whereas Japan is experiencing demographic changes
characterized by an increasing elderly population and a declining working-age population, resulting in
labour shortages across various sectors. These conditions have made foreign migrant workers an
increasingly important source of labour for Japan (Desyana & Jatmika, 2023).

Labour cooperation between Indonesia and Japan had been established prior to the SSW
programme through the Economic Partnership Agreement (EPA) and the Technical Intern Training
Program (TITP). However, the development of Japan’s labour demand prompted the emergence of a
scheme that provides greater opportunities for foreign workers possessing specific skills. The Japanese
government subsequently introduced the SSW programme in 2019 as a policy instrument to address
labour shortages in particular sectors. This programme provides opportunities for foreign workers who
meet specified skill and Japanese-language requirements to work legally in various sectors, including
elderly care, construction, agriculture, manufacturing, fisheries, and hospitality (Tombalisa et al., 2022).

The SSW programme subsequently developed into an important instrument of bilateral
cooperation between Indonesia and Japan. This cooperation was strengthened through the 2019
Memorandum of Cooperation (MoC), which regulates the mechanism for placing Indonesian migrant
workers under the SSW scheme. For Japan, this cooperation provides access to foreign labour to fill
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sectors experiencing worker shortages. For Indonesia, the programme creates opportunities for labour
placement, competency enhancement, international work experience, and economic benefits.
Accordingly, the SSW programme can be understood not only as a Japanese employment policy but
also as part of the bilateral relationship between the two countries in managing labour needs and labour
mobility (Tombalisa et al., 2019).

The magnitude of Japan’s demand for foreign labour is reflected in the increasing admission
targets under the SSW programme. During the first period, 2019-2024, Japan established a target of
345,150 foreign workers. Subsequently, for the 20242029 period, this target increased to 820,000
workers across 16 sectors. The increase in this target indicates Japan’s growing structural demand for
foreign labour amid demographic problems and constraints in the domestic labour supply. However,
actual implementation during the first period did not fully reach the established target. By 2023, the
number of SSW workers had reached approximately 200,000, while Indonesia had deployed
approximately 86,000 workers. These outcomes indicate that the opportunities available through the
SSW programme continue to face several constraints, including language and skill requirements,
training capacity, the effects of the COVID-19 pandemic, and competition with other migrant worker-
sending countries (Syuhaimi et al., 2025b).

In its development, Indonesian migrant workers under the SSW programme have
predominantly been placed in sectors experiencing labour shortages, including elderly care, agriculture,
food processing, manufacturing, construction, and fisheries. This pattern indicates that the increasing
placement of Indonesian workers is not solely associated with individual aspirations to obtain
employment or higher income but is also related to the demands of the Japanese labour market. These
sectors tend to be less attractive to domestic workers, making migrant workers an alternative source of
labour for filling employment vacancies. Research findings indicate that the increase in PMI placement
through the SSW programme during 2019-2024 reflects Japan’s substantial demand for labour in
sectors classified within the secondary labour market. This phenomenon can be explained through the
Dual Labour Market Theory proposed by Michael J. Piore (1979).

This theory explains that international labour migration is primarily influenced by the structural
demand of developed countries for workers, particularly within the secondary labour market. The labour
market is divided into the primary labour market, characterized by relatively stable employment, higher
wages, and career opportunities, and the secondary labour market, which tends to involve more
demanding working conditions, higher risks, and lower social recognition. The inability of domestic
workers to meet labour demand within the secondary sector consequently encourages developed
countries to employ foreign migrant workers. In the Japanese context, these characteristics are evident
in SSW sectors that experience labour shortages and are relatively less attractive to local workers. A
number of previous studies have examined Indonesia—Japan labour relations and the SSW programme.
Budianto (2023) demonstrates Japan’s increasing demand for foreign workers as a response to the
demographic crisis, whereas Sumiati (2022) emphasizes the importance of training, certification, and
institutional support in enhancing the competitiveness of Indonesian migrant workers.

Widarahesty (2023) examines the experiences of Indonesian migrant workers in Japan,
particularly in relation to cultural adaptation and employment protection. Nurpauziah (2025) discusses
the contribution of Indonesia—Japan cooperation through the SSW programme to labour availability in
Japan, whereas Raudha and Iskandar (2024) demonstrate that foreign migrant workers under the SSW
programme largely occupy sectors within Japan’s secondary labour market. Although previous studies
have provided an overview of labour cooperation, migrant worker experiences, Japan’s labour
requirements, and the implementation of the SSW programme, there remains scope for further analysis
specifically addressing the placement patterns of Indonesian migrant workers under the SSW
programme in relation to the structural demands of the Japanese labour market. Previous studies
concerning the SSW programme have generally emphasized aspects of cooperation, improvements in
labour quality, worker experiences, or the contribution of the SSW programme to labour availability in
Japan. In contrast, this study positions PMI placement as part of the structure of the Japanese labour
market and analyzes it using Dual Labour Market Theory during the 2019-2024 period. Accordingly,
this study seeks to address this research gap by linking PMI placement patterns, Japan’s labour demand,
and the characteristics of the secondary labour market within the framework of Indonesia—Japan
bilateral relations.
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Based on the foregoing discussion, the SSW programme demonstrates a relationship between
the structural demands of the Japanese labour market and the increasing placement of Indonesian
migrant workers. Japan obtains labour to fill sectors experiencing worker shortages, whereas Indonesia
gains access to the international labour market and opportunities to enhance workforce competencies.
However, this relationship also presents challenges related to worker competency preparedness,
competition with other labour-sending countries, and migrant worker protection. Therefore, this study
aims to analyze the placement of Indonesian migrant workers through the Specified Skilled Worker
(SSW) programme within Indonesia—Japan bilateral relations using the perspective of Dual Labour
Market Theory during the 2019-2024 period, as well as to analyze Japan’s structural demand for
Indonesian migrant workers in SSW sectors. This focus is directed toward explaining how labour
demand within Japan’s secondary labour market drives the placement of Indonesian migrant workers
through the SSW programme.

RESEARCH METHODS

This study employed a descriptive qualitative approach using the library research method. The
object of the study was the placement of Indonesian Migrant Workers (PMI) through the Specified
Skilled Worker (SSW) programme in Japan during the 2019-2024 period, particularly in sectors
experiencing labour shortages and exhibiting characteristics of the secondary labour market. The study
relied on secondary data obtained from academic books, scientific journals, research articles, policy
documents, official reports from the Indonesian and Japanese governments, and publications from
relevant institutions, including the Immigration Services Agency of Japan and BP2MI. Data collection
involved reading, recording, identifying, and classifying information relevant to the placement of
Indonesian Migrant Workers through the SSW programme.

Data analysis followed the stages of data reduction, data display, and conclusion drawing
proposed by Miles, Huberman, and Saldana (2014). The collected data were classified according to
Japan’s labour needs, employment-sector characteristics, developments in PMI placement, and
Indonesia’s position as a labour-sending country. The analysis applied Michael J. Piore’s Dual Labour
Market Theory to examine the relationship between Japan’s labour shortage, demand for workers in the
secondary labour market, and the placement of Indonesian Migrant Workers through the SSW
programme. The findings were subsequently assessed to determine the extent to which PMI migration
during 2019-2024 corresponds with the main propositions of the Dual Labour Market Theory.

RESULTS AND DISCUSSION
Characteristics of the Dual Labour Market in Japan, 2019-2024

Japan’s labour market during 2019-2024 exhibited a structural division between relatively
attractive employment and occupations affected by persistent labour shortages. Piore (1979) explains
this condition through the distinction between the primary labour market, which provides greater
employment stability, better remuneration, and stronger career prospects, and the secondary labour
market, which is associated with less favourable employment conditions. Japan recorded relatively low
unemployment during this period, while several industries continued to experience difficulties in
securing sufficient workers. Sudiantini and Kustiawan (2024) associate this condition with demographic
ageing and the changing composition of Japan’s working population, particularly the increasing
proportion of elderly people.

Table 1. Characteristics of Labour Market Segments and Their Attractiveness to Domestic
Workers

Relative Domestic Labour

Labour Market Segment Main Characteristics .
Attraction

Stable employment, higher
Primary Labour Market remuneration, stronger employment Relatively high
protection, career opportunities
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Physically demanding work, higher
Secondary Labour Market occupational risks, limited career Relatively low
mobility, lower social attractiveness

The primary labour market generally contains occupations requiring higher qualifications and
offering comparatively favourable employment conditions. Employment in technology, finance,
education, research, and advanced industries is more compatible with the preferences of domestic
workers because these occupations provide greater prospects for stability and professional
advancement. Suryadi (2019) notes that the continued participation of older workers in Japan also
reflects efforts to maintain labour capacity amid demographic change. The concentration of foreign
workers in specific shortage sectors therefore cannot be interpreted as evidence of a general shortage
across the entire Japanese labour market.

Table 2. Demographic Conditions and Labour Demand in Japan, 2019-2024

Conditions in Japan, 2019—

Indicator 2024 Implications
. . . Reduced domestic labour
Working-age population Declining supply
Elderly population Increasing Incr§ased demand for care
services
Labour demand Remained high in specific Labour shortages in particular
sectors sectors

Increased need to recruit

Foreign worker demand Increasin
g g workers from abroad

The secondary labour market represents the segment most closely associated with Japan’s
demand for foreign workers under the SSW scheme. Sectors such as elderly care, agriculture, food
processing, manufacturing, construction, and fisheries involve demanding working conditions and have
experienced difficulties in attracting sufficient domestic workers. Iskandar (2020) identifies population
ageing and the expansion of long-term care needs as important factors behind Japan’s demand for
foreign care workers, while Syuhaimi et al. (2025) indicate that labour migration arrangements have
also developed around specific shortages in care-related employment. The employment characteristics
identified in these sectors correspond closely with Piore’s proposition that migrant labour is frequently
incorporated into occupations that domestic workers are less willing to occupy.

The implementation of the SSW programme after 2019 strengthened the connection between
Japan’s labour shortages and international labour recruitment. Tombalisa et al. (2019) identify the
Tokutei Ginou programme as an important development in Japan—Indonesia labour cooperation, while
Sumiati (2022) emphasizes the role of bilateral cooperation in improving the competitiveness of
Indonesian migrant workers. The Immigration Services Agency of Japan records the SSW system as a
mechanism for admitting foreign workers with specified skills into designated sectors, and Indonesian
workers have become an important component of this labour supply. Srimulyani et al. (2024),
Widarahesty (2024), Rolasta and Hoesin (2022), and Hirano et al. (2012) further indicate that
Indonesian workers’ participation in Japan involves questions of adaptation, protection, competence,
and employment conditions, which are relevant to the analysis of their position within the secondary
labour market.

Patterns of Indonesian Migrant Worker Placement through the SSW Programme, 2019-2024
The placement of Indonesian Migrant Workers (PMI) through the Specified Skilled Worker
(SSW) programme increased substantially during 2019-2024, despite a temporary decline during the
COVID-19 period. The available data indicate that the number of Indonesian workers under the SSW
scheme expanded from 3,061 workers in 2019 to 44,298 workers in 2024. This development reflects
the increasing absorption of Indonesian labour into Japanese sectors experiencing persistent labour



Tustitia: Journal of Legal Theory, Politics, and International Relations
Vol 1 No 3 August 2026

shortages. The Immigration Services Agency of Japan provides statistical evidence of the expansion of
foreign workers holding specified skilled worker residence status during this period.

Table 3. Number of Indonesian Workers under the Specified Skilled Worker (SSW) Scheme in
Japan, 2019-2024

Year Number of Indonesian Workers (SSW)
2019 3,061

2020 1,514

2021 3,061

2022 9,481

2023 25,337

2024 44,298

The decline from 3,061 workers in 2019 to 1,514 workers in 2020 corresponds with the
disruption caused by the COVID-19 pandemic and restrictions on international mobility. Placement
recovered to 3,061 workers in 2021 and subsequently increased to 9,481 workers in 2022, 25,337
workers in 2023, and 44,298 workers in 2024. The rapid increase after 2021 indicates that the SSW
mechanism became increasingly significant as international mobility recovered and Japanese employers
continued to face labour shortages. Sumiati (2022) and Tombalisa et al. (2019) identify labour
cooperation between Indonesia and Japan as an institutional mechanism supporting the recruitment and
placement of Indonesian workers in Japan.

Table 4. Distribution of Indonesian Workers under the Specified Skilled Worker (SSW) Scheme

by Sector in Japan, 2024

Sector Number of Indonesian Workers (SSW), 2024
Kaigo (Elderly Care) 9,760
Food and Beverage Processing 9,134
Agriculture 8,514
Industrial Manufacturing 7,028
Construction 3,075
Fisheries 2,452

The sectoral distribution in 2024 shows that Indonesian workers were concentrated in elderly
care, food and beverage processing, agriculture, industrial manufacturing, construction, and fisheries.
Elderly care recorded the largest placement at 9,760 workers, followed by food and beverage processing
with 9,134 workers and agriculture with 8,514 workers. These sectors correspond to occupations
associated with labour shortages and relatively limited domestic labour attraction, particularly where
work involves physical demands, irregular conditions, or substantial care responsibilities. Iskandar
(2020) links Japan’s ageing population to the increasing requirement for foreign workers in elderly care,
while Sudiantini and Kustiawan (2024) identify demographic ageing as an important feature of Japan’s
changing labour structure. The distribution of Indonesian workers across these sectors provides
empirical support for the Dual Labour Market Theory proposed by Piore (1979).

The concentration of PMI in shortage occupations indicates that international recruitment
responds to structural demand within the Japanese labour market rather than occurring solely as a
consequence of individual wage-seeking decisions. Srimulyani et al. (2024) demonstrate that
Indonesian Tokutei Ginou workers also encounter adaptation requirements within Japanese
employment environments, while Rolasta and Hoesin (2022) emphasize the importance of institutional
protection for Indonesian migrant workers. The placement pattern during 2019-2024 therefore indicates
that the SSW programme functions as a channel through which Indonesian labour is incorporated into
Japanese sectors characterized by persistent shortages and secondary-market employment conditions.
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Indonesia’s Position within Japan’s Dual Labour Market

Indonesia occupied an important position among the labour-sending countries participating in
Japan’s SSW programme during 2019-2024. The available data place Indonesia as the second-largest
source country for SSW workers after Vietnam, followed by the Philippines, Myanmar, and China. This
position reflects Indonesia’s capacity to supply workers for sectors experiencing persistent labour
shortages in Japan. Sumiati (2022) identifies labour migration cooperation between Indonesia and Japan
as an instrument for strengthening worker competence and expanding access to the Japanese
employment market.

Table 5. Ranking of Countries of Origin of Workers under the Specified Skilled Worker (SSW)
Scheme in Japan

Position as an SSW Worker-

Rank Country Sending Country
1 Vietnam First

2 Indonesia Second

3 Philippines Third

4 Myanmar Fourth

5 China Fifth

Indonesia’s position is closely related to the availability of workers who can meet the skill and
language requirements established under the SSW programme. The recruitment mechanism requires
prospective workers to satisfy specified competency standards, making training and certification
important components of labour mobility. Tombalisa et al. (2019) identify the Tokutei Ginou scheme
as an institutional framework that expanded opportunities for Indonesian workers to enter Japan’s
labour market. The Immigration Services Agency of Japan also establishes sector-specific requirements
and procedures for foreign workers entering Japan under the SSW residence status.

Table 6. Dimensions of Preparedness and Support for Indonesian Workers under the Specified
Skilled Worker (SSW) Scheme

Dimension Relevance for Indonesian SSW Workers Dimension
Required to meet competency standards

Skills corresponding to specific employment Skills
sectors

Required to support communication and
integration within the workplace

Supports compliance with the
Certification requirements  for  employment in Certification
designated occupations

Strengthens technical preparedness and the
ability to perform assigned work

Japanese Language Japanese Language

Training Training

The position of Indonesian workers within the Japanese labour market also involves challenges
related to employment adaptation and protection. Srimulyani et al. (2024) demonstrate that Indonesian
Tokutei Ginou workers may encounter cultural, linguistic, and occupational adaptation requirements
during employment in Japan. Rolasta and Hoesin (2022) emphasize the significance of institutional
protection for Indonesian migrant workers, particularly in relation to recruitment, employment rights,
and the role of Indonesian state institutions. Widarahesty (2024) also indicates that Indonesian migrant
workers’ experiences in Japan are shaped by workplace conditions, social interaction, and adaptation
to the host society.

From the perspective of Piore’s (1979) Dual Labour Market Theory, Indonesia’s position
reflects the role of migrant labour as a supplementary workforce within Japan’s secondary labour
market. Indonesian workers are predominantly directed toward occupations where labour shortages
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persist, rather than being distributed evenly across all segments of the Japanese economy. The pattern
indicates a structural relationship between Japan’s demand for workers and Indonesia’s capacity to
provide labour through an organized bilateral migration mechanism. The SSW programme therefore
represents not only an employment channel for Indonesian workers but also an institutional mechanism
connecting Indonesia’s labour supply with Japan’s structural demand for workers in shortage sectors.

CONCLUSION

The study concludes that the placement of Indonesian Migrant Workers (PMI) through the
Specified Skilled Worker (SSW) programme in Japan during 2019-2024 was strongly associated with
Japan’s structural labour shortages. The number of Indonesian SSW workers increased from 3,061 in
2019 to 44,298 in 2024, despite a temporary decline in 2020 caused by restrictions on international
mobility. The largest concentrations in 2024 were recorded in elderly care, food and beverage
processing, agriculture, industrial manufacturing, construction, and fisheries. These employment
patterns indicate that Indonesian workers were predominantly absorbed into sectors characterized by
labour shortages, demanding working conditions, and relatively limited attractiveness to domestic
workers. The findings support the relevance of Michael J. Piore’s Dual Labour Market Theory in
explaining Indonesian labour migration to Japan. Japan’s demographic ageing, declining working-age
population, and persistent shortages in selected occupations generated structural demand for foreign
workers, while Indonesia supplied workers through an institutionalized bilateral migration mechanism.
The SSW programme functioned as an important channel connecting Indonesian labour supply with
Japan’s demand for workers in the secondary labour market. The study also identifies the importance
of worker competence, language preparation, institutional protection, and employment adaptation in
sustaining bilateral labour cooperation between Indonesia and Japan.

REFERENCES
Alnoth, Z. C. N. (2024). Kerja sama Indonesia-Jerman melalui program Ausbildung dalam bidang
pendidikan vokasi. SENTRI: Jurnal Riset Ilmiah, 3(6), 2997

3012. https://doi.org/10.55681/sentri.v3i6.1960

Betts, A., & Geiger, M. (Eds.). (2022). Migration governance. Springer.

Budianto, F. (2023). Welcoming the opportunities: Deciphering contemporary mobility of Indonesian
professionals to Japan. Intermestic: Journal of  International Studies,
7(2). https://doi.org/10.24198/intermestic.v7n2.13

Desyana, A., & Jatmika, S. (2023). Japan-Indonesia cooperation in dealing with the labour crisis in
Japan. Proceedings University of Muhammadiyah.

Goodman, R., White, G., & Kwon, H. (1998). Family and social policy in Japan: Anthropological
approaches. Cambridge University Press.

Higuchi, N. (2025). What is new about Japan's new migration policy? From recruitment of “nonlabor”
workers  to  selection by  neoliberal  meritocracy. Social  Science  Japan
Journal. https://doi.org/10.1093/ssjj/jyae011

Immigration Services Agency of Japan. (2024). Publication of statistics on foreign nationals with
specified skilled worker residence
status. https://www.moj.go.jp/isa/applications/ssw/nyuukokukanri07 _00215.html

Immigration Services Agency of Japan. (2024). Support website for the specified skilled worker
program. https://Www.ssw.go.jp/en/

Iskandar, K. (2020). Japan aging issues, long term care insurance (LTCI) and the migration of
Indonesian nurse to enter Japan labor market. Journal of Strategic and Global Studies,
2(2). https://doi.org/10.7454/isgs.v2i2.1020

Kato, R. K. T. (2012). Good jobs, bad jobs, and the Great Recession: Lessons from Japan's lost decade.
1ZA.

Kementerian Pelindungan Pekerja Migran Indonesia/Badan Pelindungan Pekerja Migran Indonesia.
(2024). Kementerian Pelindungan Pekerja Migran Indonesia/Badan Pelindungan Pekerja
Migran Indonesia. https://www.kp2mi.go.id/

Keohane, R. O., & Nye, J. S. (2012). Power and interdependence. Pearson.

Massey, D. S. (1998). Worlds in motion: Understanding international migration at the end of the
millennium. Oxford University Press. 10.2307/3594080



https://doi.org/10.55681/sentri.v3i6.1960
https://doi.org/10.24198/intermestic.v7n2.13
https://doi.org/10.1093/ssjj/jyae011
https://www.moj.go.jp/isa/applications/ssw/nyuukokukanri07_00215.html
https://www.ssw.go.jp/en/
https://doi.org/10.7454/jsgs.v2i2.1020
https://www.kp2mi.go.id/
https://doi.org/10.2307/3594080

Tustitia: Journal of Legal Theory, Politics, and International Relations
Vol 1 No 3 August 2026

Piore, M. J. (1979). Birds of passage.: Migrant labor and industrial societies. Cambridge University
Press.

Rolasta, M., & Hoesin, S. H. (2022). Perlindungan hukum bagi pekerja migran Indonesia di Jepang
(analisis peran BP2MI pada program G to G). Palar (Pakuan Law Review), 8, 253—
261. https://doi.org/10.33751/palar.v8i1.4789

Srimulyani, T. R. P., & N. E. (2024). Strategi adaptasi pekerja Tokutei Ginou Indonesia: Studi kasus
industri perhotelan Hokkaido. Japanology, 11(1), 59—
71. https://doi.org/10.20473/jjs.v11i1.52250

Sudiantini, D., & Kustiawan, S. (2024). Generasi emas: Peran lansia di atas 70 tahun dalam dunia kerja
Jepang yang unik dan dinamis. EKOMA: Jurnal Ekonomi, Manajemen, Akuntansi, 4(1), 1975—
1982. https://doi.org/10.56799/ekoma.v4il.6088

Sumiati, E. (2022). Indonesia-Japan cooperation in labour migration to improve the competitiveness of
Indonesian migrant. Interdisciplinary Social Studies, 1(8), 1022—
1030. https://doi.org/10.55324/iss.v1i8.190

Suryadi. (2019). Memanfaatkan keahlian dan pengalaman lansia untuk tetap bekerja: Studi kasus pada
negara Jepang. Sains Manajemen, 5(2), 196-211. https://doi.org/10.30656/sm.v5i2.1864

Syuhaimi, A., Tarigan, D. H., & Ulung, A. K. (2025). Peluang dan tantangan program nurse and
careworker dalam Indonesia Japan Economic Partnership Agreement pada 2019-2023. Jurnal
Ilmiah Kajian Keimigrasian. 10.52617/jikk.v8i1.675

Tombealisa, E., Fathurachmi, E., & Wirawan, R. (2019). Kerjasama Jepang dan Indonesia di bidang
ketenagakerjaan dalam program Tokutei Ginou tahun 2019. Journal of International Studies,
3(2), 76-82. https://doi.org/10.54144/ijis.v3i2.56

Widarahesty, Y. (2024). Indonesian Muslim migrant workers' experiences in Japan. Jurnal Global &
Strategis. https://e-journal.unair.ac.id/JGS/article/view/55941/30173

Yuko Hirano, Reiko Ogawa, & Shun Ohno. (2012). A comparative study of Filipino and Indonesian
candidates for registered nurse and certified care worker coming to Japan under Economic
Partnership Agreements: An analysis of the results of questionnaire surveys on the
socioeconomic attribution of the respondents. Japanese Journal of Southeast Asian Studies,
49(4), 6-10. https://doi.org/10.20495/tak.49.4 594



https://doi.org/10.33751/palar.v8i1.4789
https://doi.org/10.20473/jjs.v11i1.52250
https://doi.org/10.56799/ekoma.v4i1.6088
https://doi.org/10.55324/iss.v1i8.190
https://doi.org/10.30656/sm.v5i2.1864
https://doi.org/10.52617/jikk.v8i1.675
https://doi.org/10.54144/ijis.v3i2.56
https://e-journal.unair.ac.id/JGS/article/view/55941/30173
https://doi.org/10.20495/tak.49.4_594

